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	Pre-Enrolment

	POS marketing information includes information about courses on offer, the skills and qualifications required to attend and links to applications and further support.

[bookmark: _Int_xQedYnj5]All learners will have had an interview, completed an enrolment form, and been assessed in English and maths. Learners’ previous school reports will be used to ensure that appropriate support is in place.  Open evenings arranged to meet course tutors and discuss course type and content.


	Curriculum Area
	Autumn 1
	Autumn 2
	Spring 1
	Spring 2
	Summer 1
	Summer 2

	
	· 
	· 
	· 
	· 
	· 
	· 

	To include all subject areas:

· Construction
· Hair & beauty
· Motor Vehicle
· Working with children (WWC)
· Public Services


	· Induction
· Guest visits – various TBC throughout the year
· Access to careers Platform (all career and employability related activities will be recorded on this platform)
· CDI Careers Framework - Grow Throughout Life
· On-site Work experience across Dukeries and SCA sites TBC and throughout the year
· (WWC) Setting up of placements  
· Enrichment covering a wide variety of topics
· Pre induction material including enrolment documentation
· [bookmark: _GoBack]Careers Fair SCA  and other available opportunities

	· WWC Internal work experience placements
· [bookmark: _Int_TaQLwMeC]One-to-one CEIAG interviews with HBn (1) CDI Careers Framework – Explore Possibilities
· Enrichment
· External speaker - Topic to be confirmed. 
· Green Careers Week 2025
· Employer Encounter 1


	· MV – Customer service scenarios
· Enrichment
· Women in Construction event
· National Apprenticeship Week
· CDI Careers Framework – Manage Career
· Employer Encounter 2

	· One-to-one CEIAG interviews with HBn (2) 
· CDI Careers Framework – Create Opportunities
· Enrichment 
· National Careers week Employer Encounter 3
· 
· Mock Interview Week (March 25Th)
	· One-to-one CEIAG interviews (3)
· 
· Extended 1 to1s for those needing more support 
· CDI Careers Framework – Balance Life & Work, See the Big Picture
· Enrichment
· Learners to complete a careers evaluation
· Learning at Work week – TBC
· Employer Encounter 4
· DUK Careers Fair TBC


	·  One-to-one CEIAG interviews HBn - Intensive work 
· Enrichment 
· External speaker - Topic to be confirmed.

	Course Exit
	All learners complete an end of year review with their tutor.  Each learner will complete an evaluation of their course to aid improvement for the following year. Any learner without a destination will receive concentrated support from the Careers Adviser.  Learners will be contacted annually for up to three years for destination information.   The ATTFE web site offers opportunities for further progression and further course offers.


	Additional Careers Interventions that will be accessible throughout the year.
	· Tool talks from manufacturers
· Offsite work experience
· Site visits
· Visiting speaker; Insight talks from self-employed construction tradespeople
· Visiting speaker; Vision – Progression to Level 3 / 4 Construction management
· Charity event – litter pick / demonstrations
· Guest speakers from businesses to support the curriculum
· Contact Vision West Notts to arrange visits form Apprenticeship, University and Further Education.  Working in a salon etc
· Charity event – face painting, hair plaiting, crafts, activities treasure hunt, car wash
· Food bank / club
· Industry visits
· Placement support
· Conversations with onsite provision for placement opportunities
· Guest visits from public services personnel
· Charity fund raising opportunities
· Careers Fair 
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